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	       Standards of Ethical Conduct and Related Employee Responsibilities
I. PURPOSE:      The purpose of this policy is to set forth standard of ethical conduct and related responsibilities for VACRED Directors, officers, employees, and stakeholders, and to inform them of their obligation to report any improper or unethical conduct.

II. POLICY:    The goal of this policy is to assure and enhance the integrity, people, processes and assets needed by all stakeholders of VACREF. VACREF’s viability and integrity depend on the protection of critical assets, including the employees, physical assets, and information. Communication, internal controls and processes must constantly adapt to the changing needs and objectives of the organization as well as to the changing community.     
As mandated in VHA Handbook 1200.17, VACREF is required to collect a statement from each director, officer and employee certifying their compliance with federal conduct and conflicts of interest laws. The certification intends to ensure that each director, officer and employee is aware of and in compliance with the Federal laws and regulations applicable to Federal employees with respect to conduct and conflicts of interest related to the performance of their office functions at VACREF. This policy outlines the certification and includes information to all employees to assist with their understanding of these Federal requirements. 
The standards of Ethical Conduct are codified in 5 CFR Part 2635.

III. RESPONSIBILITIES:     
A. VACREF Board of Directors: The VACREF Board of Directors is responsible for the overall policy, planning and coordination of all VACREF activities within the VA Connecticut Healthcare System.

B. VACREF Executive Director: the VACREF Executive Director is responsible for implementing the approved policies and providing optimal internal controls. 

C. VACREF Employees: VACREF employees are responsible for becoming familiar with and adhering to the laws and rules of ethical conduct and related responsibilities. Employees who fail to exercise good judgment in conduct matters, and who violate the rules and principles on which they are based, may be subject to disciplinary or adverse action. 
D. Supervisors of VACEF Employers: Supervisors are responsible for discussing this policy with each employee. All VACREF employees are required to have a Without Compensation (WOC) appointment. This appointment requires that each employee abide by the Standards of Ethical Conduct of the VA Connecticut Healthcare System. 

IV. PROCEDURES:     The VACREF Executive Director will ensure that this policy is distributed to all new Officers, Board members and employees and will prepare a report within seven (7) days of any notification of violations. 
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Approved by the Board of Directors: __________________

